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What is the
Navantia
Corporate Code
of.Conduct?

Navantia’s Corporate Code of Con-
duct is a core that identifies the
standards of conduct that Navantia
wants to see followed throughout its
business. This is a more demanding
standard of conduct than that defi-
ned by applicable legislation in the
various countries where Navantia
operates.

It represents the articulation of a
set of principles/values in business
behaviour. The Code of Business
Conduct is:also a written reflection
of Navantia’s public commitment to
these principles/values.

The code of conduct has been defi-
ned by the Board of Directors, the
highest-level governing body of Na-
vantia, and represents a highest-le-
vel commitment.

The Navantial Code ‘of Conduct will
apply te.all subsidiary companies
in which Navantia helds a majori-
ty stake. It may also be applied to
temporary joint ventures, consortia,
joint ventures and other business
developmentiinstruments in which
Navantia holds aimajority stake.

What is NOT
the Navantia

Corporate
Code of Conduct?

The Code of Conduct is‘not a subs-
titute for the applicable legal stan-
dards in each case and in each te-
rritory, nor for obligations that are
validly taken on in each individual
case because of a contract or co-
llective bargaining.

Nor does it constitute compre-
hensive internal regulation of the
company. Navantia has internal ru-
les and regulations other than the
Code of Conduct which have been
duly approved and disseminated
within the organisation and which
must therefore be known and fo-
llowed.
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Target audience

The Navantia Corporate Code of Conduct is aimed at-individuals
and entities who are their direct recipients (recipients) and also
those who have to be or may be familiar with it (informed parties).

In the first place, Navantia’s Corporate Code of Conduct is inten-
ded for all individuals providing services at Navantia and acting in
their capacity as directors, officers and workers, who must adjust
their conduct to the standards established therein.

Likewise, this code of conduct is intended for the representatives,
proxies, agents and mediators acting in Navantia’s interest, or in
the name and on behalf of Navantia. These individuals or institu-
tions must adjust their conduct to the standards of the code whe-
never they represent or manage Navantia's interests.

Navantia’s code of conduct is intended mainly for clients, suppliers,
advisors and other individuals or entities that interact with Na-
vantia for professional or business reasons. All these persons, be-
sides being informed by Navantia about the code, must accept that
in their professional or business interactions with Navantia, the
conduct of the company and of the individuals for whom this.code
is intended will be regulated by the provisions set forth therein.

Lastly, the Code of Conduct applies to any person who does not
have direct relations with Navantia but who has an interest in
knowing the principles/values governing its business conduct or
in informing Navantia of the violation of the rules of this Code of
Conduct.



What effect is this
expected to have?

The main effect of this code is that it
provides all its recipients and infor-
med parties with knowledge of the
standards of conduct to be observed
or respected, as the case may be.

All those obliged to comply are also
expected to cooperate with effective
dissemination and application. In
the case of officers, they are expec-
ted to lead the rest of the organisa-
tion in their knowledge, dissemina-
tion and compliance with the Code
of Conduct.

[t is also expected that this code will
allow and encourage all its recipients
to make use of the various media en-
visaged to help comply with it.

Finally, it is expected that both the
recipients and the informed parties
of the Code of Conduct will collabo-
rate in avoeiding its infringement.



What effect is it NOT expected to have?

The effect which Navantia’s Code of Conduct is not expected to have, is to make one or all of the recipients
believe that they are exempted from the duty to know and comply with the legal or internal standards of the
company as required. Nor is it expected that the existence or content of the code may be used by its reci-
pients in order to create confusion and/or discrepancies with regard to its interpretation, in order to impede
compliance in any way.

The Code of Conduct likewise cannot be expected to be used to resolve all cases on its own and all queries
which may be raised in order to comply with Navantia’s principles/values of business conduct.

Finally, the Code of Conduct cannot have the effect of eliminating the need for all its recipients to fully act
and use common sense to deal with problems that may arise, informing the company and requesting advice
and support where appropriate.




PRINCIPLES & VALUES
OF BUSINESS
CONDUCT

The principles & values of business conduct that Navantia
is committed to at the highest level and which inspire this
code are as follows:

I. Regulatory compliance

IL. Integrity and objectivity in doing business

IIL. Respect for people

IV. Health and personal integrity protection

V. Environmental protection

VL. Efficient management

VII. Proper conduct in international markets

VIIL Information use and security

IX. Quality assurance

Each of these principles translates into a set of rules of con-
duct. The most important content of these rules of conduct
is explained below, which in most cases are extended into

more specific rules by means of internal company rules or
clauses in contracts.







Regulatory
compliance




Navantia’s first commitment to corporate con-
duct is to always comply with the applicable law
in all the countries in which it operates, with par- Relations with public authorities
ticular emphasis on the commitment to pursue and representatives
infringements and to cooperate with legal autho-
rities in the event of possible violations of the law
which could give rise to direct criminal liability
for the company in accordance with the terms of
Article 31 of the Spanish Criminal Code in force
or any other provision in this regard which may
in the future replace and/or supplement it.

In all its relations with Spanish and third
country public authorities and represen-
tatives, Navantia shall at all times act in
a respectful manner and in accordance
with the applicable law in order to pro-
mote and defend its legitimate business
interests.

Navantia has implemented a regulatory com-
pliance management and organisation model,
which includes monitoring and control measures
to prevent the commission of offences, the super-
vision and monitoring of which has been entrus-
ted by the Board of Directors to the Compliance
Committee.

The recipients of this Code of Conduct
shall at all times collaborate with the
public authorities and representatives
when they perform the duties legally in-
cumbent upon them.

Registry of financial transactions

All transactions of economic significance carried out by Navantia will be
clearly and accurately recorded in appropriate accounting records re-
presenting a true and fair view of the performed transactions and will be
available to internal and external auditors.

The recipients of this code of conduct, who in the course of their work
must enter financial information into the company’s systems, will do
so in a complete, clear and precise manner, in order to reflect, as of the
corresponding date, the rights and obligations in accordance with the
applicable regulations.

Navantia undertakes to implement and maintain an appropriate inter-
nal control system regarding the generation of financial information,
guaranteeing regular supervision of its effectiveness. The accounting
records shall at all times be available to internal and external auditors.

To this end, Navantia undertakes to provide its employees with the tra-
ining required in order for them to know, understand and comply with
the commitments established by the company regarding internal control
over financial information.
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Integrity and
objectivity
in doing
business
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The integrity and objectivity in doing business implies that the actions of all the recipients of the Code of Conduct
must always seek a single objective within certain limits.

The aim is to ensure that the most suitable alternative in the interests of the company is always sought solely and
exclusively in the interest of Navantia from among all possible (the objective) permitted by the applicable legality, by
this Code of Conduct, by the internal regulations of Navantia and by the applicable collective agreements or contracts
(the limits).

Rejection of arbitrariness

No arbitrary action may be taken, nor in any case may self interests or third party interests be placed before, either
in order to favour themselves or to do harm, or making a decision other than one which objectively proves most
suitable for the interests of Navantia.

Conflict of interest
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Gifts and Hospitality

Insider Information

Recipients of this Code of Con-
duct will never use the infor-
mation they know as a result
of their relations with Navan-
tia in order to obtain a perso-
nal economic advantage, nor
will they provide it to third
parties so that they can obtain
the same type of advantages.

espect for open competition




Rejection of corrupt practices and bribes

Honest negotiation

When the recipients of this Code of Conduct negotiate for or in the interest of Navantia, they will always do
so without applying dishonest or unfair practices.
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Respectful treatment

Respect for natural per-
sons is a fundamental prin-
ciple and value in all of Na-
vantia’s activity.

arassment Family life/work life balance Equality and
non-discrimination

The company is committed
to facilitating the reconci-
liation of the personal, fa-
mily and working life of its
members.

ggressive behaviour and violence

espect for human rights




Health and
Welfare

Protection
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Efficient
management




argin Gain

Using Company Resources for
Personal Purposes

Proper Resource Management

In order to facilitate that the
companies obtains a business
margin, the recipients of this
Code of Conduct will at all ti-
mes seek to manage company
resources in the most efficient
manner, avoiding any super-
fluous expenses.

ssets Availability
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Proper conduct
in international

markets
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Information use
and security




Information use and security
Protecting sensitive
information

In its business, Navantia has ac-
cess to customer and supplier
information provided under the
contractual confidentiality under-
taking. The company is committed
to never disclose and to protect
this confidential information. This
commitment must be undertaken
and fulfilled by all recipients of this
Code of Conduct.

Like all companies, in the course
of their operations Navantia gene-
rates information which is valua-
ble to the company or the disse-
mination of which could damage
its interests or operations on the
market. Navantia undertakes to re-
gulate the identification, handling
and protection of its confidential
information in a clear and reasona-
ble manner. Recipients of the Code
of Conduct shall be aware of and
comply with such regulations.

Transparency commitment

In accordance with the restrictions
on the free disclosure of classified
or confidential information, Navan-
tia is committed to the transparency
of its conduct, providing the general
public with information established
in the laws and which it is reasona-
ble to disclose regarding the activity
and business of the company.

Classified information

Navantia is a company that
works in the defence sector
and therefore its clients en-
trust information which the
laws of the various countries
protect as state secrets or
classified information. This
information must be subject
to special treatment in order
to guarantee its protection,
which Navantia accepts as a
priority in dealing with its
clients.

Recipients of this Code of Con-
duct shall be aware of and
comply with the various legal
standards applicable to the
handling of the archiving and
preservation of classified in-
formation.

Personal data protection

Laws in many countries pro-
tect the most sensitive infor-
mation for persons, especially
natural persons, by preven-
ting information from being
disclosed or handled through
unsecured IT systems.

Navantia takes special care
to protect the personal data
it has access to in the course
of its business, always compl-
ying with the applicable laws.
The recipients of this Code
of Conduct, responsible for
handling or archiving legally
protected personal data, are
required to be familiar with
the applicable legislation and
to ensure its proper applica-
tion and compliance.
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Quality Assurance
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Dissemination and implementation of
the Code of Conduct ........ccoceovvereneee.

Training activities




Verification and control

Supervision and monitoring

The Code of Conduct is subject to periodic verifications
to check the validity of the conducts set out therein, in
such a way that NAVANTIA has an overview at all times
allowing it to take all actions required for its suitability
and effectiveness.

The Compliance Committee is entrusted with the
supervision and monitoring of the Code of Conduct and
accordingly shall:

e Reasonably ensure that the values system adopted in
the Code of Corporate Conduct is up to date, proposing
to the Board of Directors any updates and integrations
that may be necessary.

e Immediately and unequivocally notify the Board of
Directors of any violations of the Manual which may
arise in the performance of the reviews.

e Report regularly to the Board of Directors on the review
activities that are carried out.

In addition, Navantia has a Directorate for Internal Audit
that defines and executes the annual audit plans under the
supervision of SEPI. In the event that it detects any breach
of the code of conduct in the performance of its internal
control functions, it shall report this to the Compliance
Committee or the Board of Directors.

NAVANTIA’s Board of Directors expressly delegates to the
Compliance Committee the power to make any minor/
inconsequential changes regarding this Code.

The Compliance Officer shall report any changes to the
Board of Directors at the meeting immediately following
the date of the decision to amend the Code of Conduct by
the Compliance Committee.

The changes shall not enterinto force until the mandatory
procedure for informing the Board of*Directors has been
fulfilled.
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Case.resolution

|

The Compliance Committee
will _receive the case,as well as
the preliminary analysis® and
conclusions report, preparedy by
the legal advisor and will make ‘a
justified decision on the case. For
these purposes it may agree to:

e(Close and record the case.

eDetermine there are indications of
non-compliance with the Code of
Conduct.

Whistleblowing channel

The Code of Conduct recipients and informed parties must inform Navantia, 4
as soon as they become aware, of any breach or infringement which they may
observe during the carrying out of their professional activities.

For this purpose, Navantia haslimplemented a “Whistleblowing Channel”, which
will be accessible via the following channels: Code of Conduct:

e The application “Whistleblowing Channel.” enabled on the Navantia Intranet
“Periscope”.

e Navantia website by accessing the transparency directory.
e E-mail address addressed to: canaldenuncia@navantia.es

e Ordinary mail addressed to:
NAVANTIA, S.A., S.M.E, (Canal de denuncias)
C/ Velazquez, 132
28006 Madrid
SPAIN
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Independence and confidentiality

Navantia guarantees identity confidentiality to the party sending a
report through the “Whistleblowing Channel”, exceptawhen they must
be identified tg the authorities in accordance with the law.

Navantia alsoguarantees that the investigation®f the reported or filed
complaints will be conducted with absolute independence from all
bodies responsible for the management of the company, reporting only
to the Compliance Committee and the Board of Directors.

No Retaliation

Navantia guarantees that retaliation will never be taken against anyone
who in good faith informs the company of a possible violation of its
Code‘of Conduct, assistsiin its investigation or helps to resolve it.

This guarantee does not extend to those acting in bad faith in order
to disseminate false information or to harm individuals. Navantia will
adopt appropriate legal or disciplinary measures against such unlawful
conduct.
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Investigation of
possible infringements

Navantia’'s Compliance Committee will
analyse the reported or filed events and
will proceed to implement the procedure
required to resolve them. In carrying out
these actions, and when the subject matter
of the charge so requires, other company
departments may be requested to collaborate
and will carry out verification within the
scope of their powers and in aceordance with
the principles of confidentiality, objectivity
and independence. The different bodies
designated by the Compliance Unit for the
analysis of the reports may in turn address
any other Navantia department, which at
all times will be obliged to provide any
necessary information in order to have the
complaint heard, provided that there is no
legal prohibition to do so.

Unless the applicable laws establish that
action must be taken in another way, when
the investigation progresses, the Compliance
Committee or the Navantia unit designated
by it will inform the individuals concerned
of the circumstances in order that they may
provide additional information and, where
applicable, argue or justify the reasons for
their actions.




Reaction to

non-compliance with
the Code of Conduct

Where there are indications of a violation of the
Code of Conduct that can be punishable by law,
Navantia will proceed to inform the competent
authorities thereof.

If awviolation of the Code of Conduct legitimately
allows the ‘company to take disciplinary action
againstits officers, employeesorworkers, including
termination, the company will take appropriate
steps in order to carry out such actions.

Lastly, if the breach has been committed by the
representatives, proxies, agents and mediators
of Navantia, suppliers or partners, the company
will act in accordance with the terms established
in its respective contracts, and may terminate the
relationship.

Management of discriminatory or harmful
situations of workers’ rights

Reports regarding possible discriminatory or harmful situations regarding workers’ rights
will be included within the scope of the Whistleblowing Channel.

However, given its specific nature and its significance in the field of employment and the
rights of workers, it is considered highly desirable that the management of such reports be
subject to a procedure thatiis independent from the Whistleblowing Channel. Any notification
received at the Whistleblowing Channel regarding this matter will therefore be redirected to
the Company’s HR Manager in order to initiate the corresponding investigation proceedings to
establish the existence of possible violations.

The"HR Manager will report to the Compliance Committee information on any initiated
complaints and their corresponding processing and resolution.







Codigo de conducta empresarial de Navantia
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